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Abstract 
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Introduction and Background 

• Motivation and broader impacts on the field of study and undergraduate research 
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• Literature review!!

Importance of STEM Workforce 
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The Needs and Struggles of Local Manufacturing Companies 
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• Plans for engaging with the student throughout the research process 
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• Techniques for holding the student accountable for completing the proposed work 
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• Plans for developing specific skills and techniques during mentorship 
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